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COLLECTIVE BARGAINING AGREEMENT

ARTICLE 1
PARTIES TO AGREEMENT

This Collective Bargaining Agreement is made and entered into by and between the
Union County Clerk together with the County of Union, lllinois, a body politic and
corporate, (hereinafter referred together as the “County” or “Employer” or "Officeholder”),
and the Laborers’ International Union of North America, the Southern and Central lllinois
Laborers’ District Council and Laborers’ Local 773, (hereinafter referred to as the
“Union”),acting pursuant to the law as the exclusive bargaining agency for the employees
covered by this Agreement.

ARTICLE 2
AREA AND EMPLOYEES COVERED

All full-time individuals employed by the Union County Clerk’s Office, excluding all
supervisory, managerial and confidential employees within the meaning of the lllinois
Public Employee Labor Relations Act according to Case No. S-RC-95-40.

ARTICLE 3
RECOGNITION AND UNION SECURITY

Within the limits provided by the laws of lllinois, the Officeholders recognize the Laborers’
International Union of North America as the sole and exclusive Bargaining
Representative for the employees covered by this Agreement.

It shall be a condition of employment that all present employees who are or become
members of the Union shall remain members of the Union or, if an employee chooses not
to be a member of the Union, then that employee shall contribute his fair share for
representation within ninety (90) days of the effective date of this Agreement and all
employees who are hired hereinafter shall become and remain members of the Union or if
an employee chooses not to be a member of the Union then that employee shall
contribute his fair share for representation within ninety (90) days following the date of first
employment or within one hundred twenty (120) days following the first date of
employment if such additional time is deemed necessary by the Officeholder.

An employee completing the ninety (90) day probationary period shall receive from the
Officeholder a written notice stating that he has completed his probation or that it is
deemed necessary to extend his probationary period the additional thirty (30) days.
Should it be necessary to extend the probationary period, the employee shall, at the end
of this extension, be given written notice that he has completed his probation.






5. To suspend, demote, discharge or take other disciplinary action against
employees for just cause;

6. To lay off employees for lack of work or funds or for other legitimate
reason;

7. To introduce new or improved methods, equipment, and facilities.

8. To contract out for goods and services, provided that the Officeholder will

notify the Union prior to contracting out law enforcement services to the
extent that wages, hours or benefits of bargaining unit employees may be
reduced. Upon request, the Officeholder will meet and negotiate with the
Union over the impact of such contracting out.

The Officeholder and County recognizes the obligation to bargain collectively with the
Union on all matters pertaining to wages, hours, and working conditions of the employees
covered by this Agreement. The Officeholder and County agrees not to adopt or enforce
any personnel policy or rule conflicting with any provision of this Agreement.

ARTICLE 6
WORKWEEK AND OVERTIME PAY

The workweek will be based on thirty-five (35) hours, with the office hours from 8:00 a.m.
until 4:00 p.m., and with a one (1) hour unpaid lunch break, also including a paid fifteen
(15) minute break in the morning and a paid fifteen (15) minute break in the afternoon.

Work in excess of thirty-five (35) hours in a week or seven (7) hours in a workday will be
compensated at a rate of one and one-half (1 ¥2) times the employee’s regular rate of pay.
The Officeholder shall choose the method of overtime compensation between
compensatory time (comp-time) and pay.

Insofar as practical, the Officeholder shall divide overtime equally among all employees.
All forms of approved absences shall be counted as time worked for overtime
computation. Any overtime must be previously approved by the Employer or the
Employer’s designee.

ARTICLE 7
HOLIDAYS, SICK, PERSONAL AND FUNERAL LEAVE

Section 1: Holidays:

Employees shall receive one (1) day’s pay per each recognized Holiday, or one (1) day off
in observance of the holiday. Those holidays recognized under this Agreement shall be
as follows:
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ARTICLE 11
SENIORITY

Seniority will exist from the date of full-time employment in each office. Seniority shall be
the determining factor for promotions, advancements, vacancies, overtime, layoff, and
re-employment in said office. All other County seniority will remain intact for vacation,
retirement and/or other applicable contractual obligation. A listing of employees in their
order of seniority for each Department is included with this Agreement as Appendix “B”.

ARTICLE 111
LAYOFF AND RECALL

The Employer in its discretion shall determine whether layoffs are necessary. Although
not limited to the following, layoffs shall ordinarily be for reduction in services and/or lack
of funds. If it is determined that layoffs are necessary, employees will be laid off in the
following order:

1. Part-time workers within the affected department.

2. Probationary employees within the affected department.

3 In the event of further reductions in force, employees will be laid off from the
affected department in reverse order of their seniority and with ability to
perform the remaining work available without further training.

Employees who are laid off shall be placed on a recall list of the department for a period of
twelve (12) months. If there is a recall, employees who are still on the recall list shall be
recalled, in the inverse order of their layoff, provided they are presently qualified to
perform the work in the department to which they are recalled without further training. If
an employee is recalled to a position (or a similar position at same or higher rate of pay)
and refuses it, such refusal shall terminate all further recall rights.

Employees who are eligible for recall shall be given seven (7) calendar days notice of
recall and notice of recall shall be sent to the employee by certified or registered mail with
a copy to the Union, providing that the employee must notify the Employer of her intention
to return within five (5) days after receiving notice of recall. The Employer shall be
deemed to have fulfilled its obligation by mailing the recall notices by registered mail,
return receipt requested, to the mailing address provided by the employee, it being the
obligation of the employee to provide the Employer of her latest mailing address.
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The employee shall be responsible for the first three hundred dollars ($300.00) of the
deductible expense in the health insurance plan and the Employer shall reimburse said
employees for any deductible above three hundred dollars ($300.00). If the employee
elects family coverage, the employee shall be responsible for all premium and deductible
costs associated with the family coverage.

The County reserves the right to change insurers and health plans during the course of
this Agreement so long as the benefits and coverage sought are substantially similar or
better than those being currently offered.

ARTICLE 14
NO STRIKE — NO LOCKOUT

Section 1: No Strike:

Neither the Union nor any Officers, Agents or employees will instigate, promote, sponsor,
engage in or condone any strike, sympathy strike, secondary boycott, residential
picketing, slow down, sit down, concerted stoppage of work, concerted refusal to perform
overtime or any other intentional interruption of the operations of the Employer at any
location regardless of the reason for doing so. Any or all employees who violate any
provisions of this Article may be discharged or otherwise disciplined by the Employer.
The failure to confer a penalty in any instance is not a waiver of such right in any other
instance nor is it a precedent. The Union and its Officers and Representatives will be
cooperative with the Employer in taking whatever affirmative action is necessary to direct
and urge any employee who violates this Article to return to work and to achieve a prompt
resumption of normal operations.

Section 2: No Lockout:

The Employer will not lockout any employees during the term of this Agreement as a
result of a labor dispute with the Union so long as there is good faith compliance by the
Union with this Article, unless the Employer cannot efficiently operate in whole or in part
due to a breach of this Article.

Section 3: Judicial Relief:

Nothing contained herein shall preclude the Employer from obtaining a temporary
restraining order, damages and other judicial relief as determined appropriate by the
court in the event the Union or any employees covered by this Agreement violate this
Article.

ARTICLE 15
JURY DUTY

When an employee is called to serve on jury duty the employee shall receive his regular
rate of pay for the time served.
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ARTICLE 16
OFFICE STAFFING

Due to the current size of the work load in the County Clerk’s Office there shall be a
minimum of three (3) full-time employees in the Office. There will be no layoffs or
elimination of these positions that are inconsistent with the provisions provided in Article
5.

Temporary reductions in staff, due to approved time off and/or leaves of any kind or due to
termination/resignation of any employees, shall not result in any additional pay for the
remaining employees or penalties to the Officeholder for periods when staffing falls below
the authorized numbers of employees.

ARTICLE 17
EDUCATION LEAVE

In the event an employee desires to further his education, the Employer and the
Employee, subject to the needs of the office, shall work out a schedule that
accommodates both the Employee and the Employer. This shall be contingent upon
consent of both parties and the operating needs of the office.

ARTICLE 18
WAGES / BONUSES / ALLOWANCES

Section 1. Job Classifications:

Employees hired before the signing of this Agreement shall continue in their current pay
grade. Any employee hired after the signing of this Agreement shall be paid at the LEVEL
1 wage, and they shall stay at LEVEL 1 through their first five years of employment. At the
beginning of their sixth (6" ) year of employment they shall automatically be moved into
the LEVEL 2 pay grade, and shall remain at this level through their tenth (10") year of
employment. Employees beginning their eleventh (11") year of employment shall be
automatically raised to the LEVEL 3 pay grade.

Section 2. Wages:
The following schedule reflects the wage increases that each employee will receive
effective December 1, 2013.
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LEVEL | 2.5% 2.5% 2.5%
Deputy Clerk $12.85 Increase Increase Increase
$13.17 $13.50 $13.84
LEVEL 1l 2.5% 2.5% 2.5%
Deputy Clerk Increase Increase Increase
$15.18 $15.56 $15.95 $16.35
LEVEL 1l 2.5% 2.5% 2.5%
Deputy Clerk Increase Increase Increase
$17.55 $17.99 $18.44 $18.90

Section 3. Longevity:

In addition, employees covered by this Agreement shall receive a longevity increase to be
added to their gross wage on their first pay check following December 1, 2011 and then
on the first paycheck in December for each subsequent year and according to the

following table:

Beginning of 6 Years Service through 10 years service: $225.00 per year
Beginning of 11 years service through 15 years service: $275.00 per year
increase for a total
longevity of $500.00
Beginning of 16 years of service through 20 years of $325.00 per year
service: increase for a total
longevity of $825.00
Beginning of 21 years of service: $400.00 per year
increase for a total
longevity of $1225.00
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It is agreed that there shall be no discrimination by the Union or the Employer against any
employee or applicant for employment with respect to hiring, firing, rate of pay, work
assignment, or any term or condition of employment for reasons of race, religion, color,
sex, age, marital status, handicap, national origin, or veteran’s status.

The use of the masculine pronoun in this document is understood to be for clerical
convenience only, and it is further understood that the masculine pronoun includes the
feminine pronoun as well.

ARTICLE 23
LIMITATIONS OF AGREEMENT

No provision in this Agreement which affects or interferes with the exercise of the
constitutional, statutory or inherent administrative powers of the County Clerk or the
County Board may be enforced.

ARTICLE 24
EGINNING AND DURATION OF AGREEMENT

This Agreement shall be in full force and effect from December 1, 2013 until November
30, 2014 and shall automatically continue from year to year. Either party desiring change
or modification in the same shall notify the other party in writing at least one hundred
twenty (120) days prior to. Such other party must grant a meeting to the other party
desiring the change within thirty (30) days after such notification.

Due to the fact these employees provide a vital and necessary service the following
procedure is hereby agreed to in the event of an impasse at the expiration of this
Agreement.

1. If at the expiration of this Agreement, a settlement mutually agreeable to
both parties has not been reached, a joint request will be made to the
llinois Department of Conciliation and Mediation for a Mediator. If at the
end of thirty (30) days this process has not produced an Agreement, it
shall be referred to Step 2.

2. A joint request shall be made to the lllinois Arbitration Service for an
arbitrator with the parties each submitting their last final offer. The
arbitrator shall render a decision within forty-five (45) days that is final and
binding on the parties.

(e


















